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3. Migrant Women and Work

| To Work in Japan

Not all foreigners can work freely in Japan. Spouses and children of Japanese citizens, foreign
residents with permanent visas and their spouses, and long-term residents are allowed to freely look
for jobs and work in Japan. If you have other kinds of status and want to have a job not permitted by
the status, you must apply for “a change in the resident status” and get permission. Students can
have part-time jobs after getting permission to have extra qualification activities from a regional
Immigration Services Agency (Page8).

4 )
Please Check the “Status of Residence” on Your Residence Card.

@ “Cultural Activities”, “Temporary Visitor”, “ Student”, “Trainee”, “Family Visitor”
= You are not allowed to work. If you want to work, you must obtain “Permission to Engage in
Activity other than that Permitted under the Status of Residence” from the Immigration
Services Agency.

@ “Permanent Resident,” “Spouse or Child of Permanent Resident,”
“Spouse or Child of Japanese National,” “Long-term Resident

= Can work. You can do any kind of work.

(3@ Those with status of residence other than 1) and @

=» You can only work as indicated in your “Status of Residence.” If you want to do other work,
you must either change your status of residence, or obtain “Permission to Engage in Activity

other than that Permitted under the Status of Residence.”
\ J

Diversity in Work Styles

There are not many opportunities for foreign women to get full-time employment in Japan, but please
explore as many job opportunities as you can since more and more foreign language skills are needed
in Japan. From 2024, the “technical internship system” will be abolished, and a new system is being
considered, which includes the possibility of transferring to another company if a trainee has worked
for at least one year and has certain skills and knowledge of the Japanese language. Little by little,
diverse work styles are becoming possible. It may become possible to try different styles of work by
studying Japanese and refining one’s skills.

@ Worker Dispatching Agents

Workers hired by a staffing company are dispatched to other companies to work under the directions
given by these companies. The Worker Dispatch Law has been enacted to protect such dispatched
workers and to provide employment stability. Other labor laws and regulations, including the Labor
Standard Law, also apply to dispatched workers.

| Equal Employment Opportunity Act for Men and Women

Gender discrimination and roles have ruled the world for centuries and men went to work while
women stayed home, taking care of babies and other family members. However, the Equal
Employment Opportunity Act for Men and Women was made and enacted in order for women to be
able to work without being discriminated against and to fulfill their abilities with due respect for being
women, especially for their maternity care. The law sets the following stipulations.
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3. Migrant Women and Work

@ Prohibition of Gender Discrimination Based on the Equal
Employment Act

Discriminating against workers on the basis of gender is prohibited;
@ in recruitment and employment;

@ in work assignments, promotion, training, etc.;

@ in welfare and benefits;

@ in changing types/kinds of work;

® in resignation, dismissal, retirement, and contract renewal;
® in addition, any kind of indirect discrimination is prohibited.

@ Prohibition of Disadvantageous Treatment of Workers for
Reasons of Marriage, Pregnancy and Childbirths

Company is prohibited from terminating an employee on the grounds of marriage, pregnancy, or
childbirth.Depending on your status of residence, your family may not be allowed to stay, but even in
such cases, please talk with your company so that foreign women can give birth in Japan and work
while raising children. Social insurance can cover childbirth expenses (Page79).

@ Sexual / Power Harassment

Workers must be protected from disadvantageous treatments or conditions due to their rejection of
sexual approaches from their superiors. Employers must prevent sexual harassment or power
harrassment.

@ Health Management during and after Pregnancy

Employers must make sure that employees have the necessary time off so that female workers can
get health guidance and medical examinations prescribed in the Maternal and Child Health Act
(Page79) . Moreover, employers must help women employees change work schedules and reduce
workloads so that they can follow health guidance and instructions.

| How to Find Jobs
@ Public Employment Security Offices Called “Hello Work”

The public employment security office (Hello Work) offers consultation and information on jobs. All
public employment security offices in Japan are connected on line and can provide the latest
information on all registered employment opportunities. Visit the nearest public employment security
office to seek a job. Foreign language services are also available.
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3. Migrant Women and Work

© “Hellowork” KOBE Office

( Aioi-cho 1-3-1, Chuo-ku, Kobe)
TEL:078-362-8609 FAX:078-362-2027

Consultation Language:

Chinese: Monday & Friday 10:00 to 12:00, 13:00 to 16:00

English, Portugues,Spanish : Tuesday, Wednesday & Thursday 13:00 to 17:00
Vietnamese: Thursday and Friday 13:00 to 16:00

@ OfficeWomen’s Employment Consultation Room in Hyogo Prefectural Gender
Equality Center (EVEN)(in Japanese only)

Hyogo prefectural gender equality center

The 7th floor of Kobe crystal tower
650-0044 1-1-3, Higashikawasaki-cho, Chuo-ku, Kobe

* Female staff available for supporting your job hunting

e Three computers available for job searching

e Consultation for job seekers with various background available, including for those who wish to
work part-time while raising children or caring for family members, those who are currently
employed, those who are considering changing jobs, and those who are currently unemployed.

¢ Kids space available

Osaka Employment Service Center for Foreigners OO
(Hankyu Grand Bldg, 16 fl. Kadota-cho 8-47, Kita-ku, Osaka) ...’"%.
Tel: 06-7709-9465 Fax: 06-7709-9468 e-mail: gaisen@osaka-rodo.go.jp [=

| Labor Contract

Before you start working at a certain place, be sure to receive some kind of written contract and
understand the employment conditions. If your contract is written in Japanese, ask the employer to

explain the contents before you sign it.

@ Contents of Labor Contract

@ Employment terms

@ Workplace and duties

© Overtime conditions

@ Working hours, breaks, holidays, vacations

G Wages: the amount, how it is determined, payment method

@ Dismissal: reasons and conditions.
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3. Migrant Women and Work

Osaka Employment Service Center
for Foreigners

Osaka Employment Service Center for Foreigners is a Public Employment Security
Office (Hello Work) running by the Ministry of Health, Labor and Welfare to provide
employment service for foreign students and other foreigners wishing to work in
Japan and for the companies wishing to hire foreigners in Japan.

Our service is available for foreigners already residing in Japan with a status or residence.
(Excluding temporary visitor visa)

4 )
Advisory Service:

® Reference of job offers information
® Employment counseling & job placement service

® Professional advisory service for change of status of
residence at the time of employment

@ Interpreters: English, Chinese, Portuguese, Spanish

® Employment support for foreign students
(excluding exchange students)

Interpreter:
English/Chinese/Portuguese................. 13:00-18:00 (Mon thru Fri)
Spanish ... 13:00-18:00 (Tue, Thurs)
Viethamese..........................ccco, 13:00-18:00(Thurs, 1st,3rd,5th Wed)
Nepali...............ocooooiii 13:00-18:00 (Wed)
Ukrainian ... 14:00-18:00(Thurs), 14:00-18:00 (Fri)

Residential status advisor: 11:00-18:00 (Mon thru Fri) appointment required

Office hours: 10:00-18:00 (close on Saturdays, Sundays, National holidays and
Year-End & New Year holidays)

Osaka Employment Service Center for Foreigners

530-0017 8-47 Kakuda-cho, Kita-ku, Osaka
Hankyu Grand Building 16th floor
Tel: 06-7709-9465 Fax: 06-7709-9468

JR: Osaka Station / Hankyu & Hanshin: Umeda Station
Subway Tanimachi Line: Higashiumeda Station
Yotubashi Line: Nishiumeda Station / Midosuiji Line: Umeda Station

% Quoted from the website of the Osaka Employment Service Center for

Foreigners, operated by the Ministry of Health, Labor and Welfare

https://jsite.mhlw.go.jp/osaka-foreigner/nome/gaikokujin_center_goannai.html
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3. Migrant Women and Work

| Social Insurance

Japanese society offers various kinds of insurance for individuals working in Japan at corporations or
other business establishments, such as health insurance, an employee pension plan, worker’s
accident insurance, and unemployment insurance. All companies or businesses with regular
employees are obliged to participate in social insurance policies. They have to bear half of the

insurance payments.

@ Health Insurance and Employee Pension Plan

In order to secure health and welfare of workers, their family members and retired people, companies
and business owners must bear social insurance and employee pension plans. Social insurance can
cover workers’ family members in case of ilinesses or injuries. The Employees Pension Plan provides
a pension to retired people. Employers must take care of the application procedure at pension offices.
Insurance coverage is determined according to the insured people’s income amount, and the
employer must share half of the payment. As employers must pay all the employees coverage, they
subtract the employers’ monthly coverage from their salary. Ten years of insurance payments makes
one eligible for a retirement pension.

@ Social Insurances for Part-time Workers /Married Women

Part-time workers with more than three fourth of work hours of full-time workers and with more than 2
months of work duration at a certain workplace can have social insurance, such as an employee
pension plan and health insurance. Part-time workers with less working hours can have the Japanese
government’s national health insurance and national pension plan.

e ™
Annual Income 1,300,000 yen

Part-time workers with less working hours can have the Japanese government’s national health
insurance and national pension plan. Married women with no jobs or less than 1,300,000 yen
annual income can be their husband’s dependent. If they have over 1,300,000 yen annual
income, they have to apply for their own insurance.

Many women restrict their work in order to be covered by their husband’s social insurance, and
this has become a social problem as it limits women to work freely. Starting in October 2023, the
Ministry of Health, Labor and Welfare has begun a temporary initiative called “facilitating
dependent certification through employer certification.” for part-time workers to continue to be
dependents of their spouses for 2 years even if their income exceeds 1,300,000 yen. As a result,

part-time workers do not have to pay national pension and national health insurance premiums.
\§ J
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3. Migrant Women and Work

| Industrial Injury

@ Industrial Injury and Workers’ Accident Compensation Insurance

According to The Labor Standard Law, all employers, with one or more employees, must take out the
Workers’ Accident Compensation Insurance policy at their own cost for each employee. When an
employee suffers injury or illness while on work, the insurance will cover the medical expenses and
wages. Employees who were injured while commuting are provided with the same kinds of benefits
as those offered for accidents on site

| Tax and Dependent Deduction

@ Employment Income Taxation

Income of employees working in Japan is subject to two kinds of taxation. One is income tax (national
tax) and the other is inhabitant tax (local tax). Income tax is administered by local tax offices and
inhabitant tax is administered by municipal offices.

@ Inhabitant Tax

Inhabitant tax includes two portions: an income rate and a fixed inhabitant rate. The income portion
includes two portions: 4% of your previous year’s income for your prefectural income tax and 6% of
your previous year’s income for your your municipal inhabitant tax. A fixed rate for each prefecture
and municipality is added to the income portion. Kobe residents, for example, have to pay 3,500 yen
to Kobe City and 2,300 yen to Hyoto Prefecture.

@ Income Tax - Tax Withholding System

Japan has the tax withholding system on employment income in which employers (salary payers)
withhold the amount of income tax of their employees (salary recipients) from their salaries and pay
the tax to the government on behalf of the employees. All employers are required to withhold and pay
their employees’ income tax levied on their salaries.

@ Original Record of Withholding for Employment Income

Employers shall issue the “original record of withholding for employment income” detailing the result
of the year-end adjustment to their employees by January 31 of the following year. Employers are also
required to issue the “original record of withholding for employment income” to the employees who
resigned during the year within one month from the date of leaving. The “original record of withholding
for employment income” is a document which proves the tax was paid and its issuance is required for
filing the final tax return.

@ Year-End Adjustments

Companies and business owners must pay their employees’ income tax on salary. They calculate the
employees’ income tax, withhold the amount from salaries, and pay the tax for the employees. When
the last salaries of the tax year are paid, the employers calculate the total amount of salary paid to
each employee in that year (from January to December each year) and calculate again the tax amount
on the total amount of salaries, and compare such tax amount with the sum of tax already withheld
on a monthly basis in that tax year. If there is any shortage in payment, such shortage will be withheld
from the last salary payment and if there is any overpayment, such overpayment will be adjusted by
appropriating it to the tax amount to be withheld from the last salary or refunding it to each employee.
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3. Migrant Women and Work

The foregoing procedures are called the year-end adjustment, through which most employment
income earners are not required to file the final return. If the amount of salary of the employment
income earners exceeds 20,000,000, the year-end adjustment is not made. Accordingly, they have to
file the final tax return.

@ A Final Tax Return
(When the Salary is Received from Two or More Sources)

Generally, an employee who is a resident is not required to file a final tax return because the employer
will withhold and make the tax payment. However, you have to file your own final tax return if you
have income from two or more sources (salary, rent, publication, etc.) and the income not subjected
to a year-end company adjustment exceeds a total of 200,000 yen. A final tax return must be filed by
March 15 every year.

National Tax Agency JAPAN Website in English
https://www.nta.go.jp/english/taxes/index.htm

| Unemployment

@ Dismissal and Workers Union

According to the Labor Standard Law, an employer must provide at least a 30-day advance notice if
he/she wishes to dismiss an employee. If an employer fails to do so, he/she must pay the average
wage for a period of not less than 30 days. Even an employee in a probationary period shall be given
advance notice as mentioned above, when he/she has been employed consecutively for more than
14 days.

If you are fired during the contract or if you are not satisfied with the reason for dismissal, you will
have to negotiate with the company. There are labor unions that allow even just one person to join, so
consult with them, or consult with a foreign support organization.

@® The Unemployment Insurance System

If you quit a job or are fired by your employer, you can have compensation payment for your living
expenses with an unemployment insurance policy until you find a new job. The Unemployment
Insurance System ensures displaced employees a stable life until they find a new job. It is also
provided for foreign employees. The application for this insurance has to be made by the employers
at Public Employment Security offices.

@ Consultation on Labor Issues

Migrant Worker Reserch Group
http://migrant-worker.org

For consulation, call 06-4708-3631 or email office@migrant-worker.org

Consultation Languages

Japanese, Chinese, Spanish, Vietnamese, Portugues, Tagalog, English El
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